Top 5 Tips for your Top 5: Career Fair
Circle your strengths below to find out what leadership domain your strengths fall into, then read the tips below
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1.) Use your strengths to be successful at the career fair!
Executing: People with executing strengths like to get stuff done. Set mini-goals for the day in order to achieve your larger goal. If your larger goal is to get an internship, your mini-goals might be: at the career fair, I’m going to talk to at least 3 employers and set up at least 1 informational interview. 

Influencing: People with influencing strengths like to bring a voice to a team or idea. Present yourself confidently and deliver a polished, professional elevator pitch. Practice what you want to say when meeting employers, including: your name and major, your interest in the company, and your interest in a specific position and why. Incorporate your strengths into this statement. Use your influencing strengths to make employers feel comfortable and connected with you.
Relationship Building: People with relationship building strengths like to bring people together. View each employer you talk to at the career fair as a person to create a relationship with. When talking to employers highlight your relationship building strengths and describe why you would be an effective team member at their organization.
Strategic Thinking: People with strategic strengths like to absorb and analyze information. Pick your top 3 companies and consider what you know about these organizations and what information you can seek from the representatives at the career fair. Impress employers with your knowledge and come up with pointed questions to gain even more information about the companies you talk to.
2.) Read the “Student Action Items” for each of your strengths, especially the tips found under “career.” You can find these action items in the StrengthsQuest book or at: www.strengthsquest.com. Log in and click on the “apply tab.”
3.) Speak with confidence-be proud of your strengths!

“What are your strengths?” is one of the most commonly asked interview questions. At the career fair, beat employers to the punch! Incorporate your strengths into your elevator pitch, and be sure to talk to each employer about the specific strengths you have that would be most beneficial to their company and the role you want. Be sure to provide past examples of how you’ve used your strengths to be successful.
4.) Make Strengths part of your Personal Brand! Your strengths are part of your personal brand which is what sets you apart from others. Incorporate strengths into your conversations. Not everyone has taken StrengthsFinder or is familiar with the names of the 34 talent themes, so practice describing your strengths without using strengths lingo. For example, instead of saying, “I’m a Woo!” you could say something like, “I’m comfortable asking questions to learn about someone I’ve just met which has been helpful in building relationships with new co-workers.”
5.) Use your Strengths after the Job Fair! Think about how you used your strengths to be successful at the job fair; if something didn’t go well, take time to strategize how you can use one or more of your strengths to approach the situation differently next time. Be sure to follow up with employers and leave a lasting impression by demonstrating your strengths through your thank you message. Talk about your strengths at any upcoming interviews you have!
Adapted from StrengthQuest resources from the University of Minnesota 
